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10-10-2017 

JOB DESCRIPTION 

 

Position Title: Laborer 

 

Department:  Borough - Public Works Department 

 

Reports To:  Public Works Department Superintendent 

 

Wage Range:  $13.71 - $17.13 per hour 

 

KNOWLEDGE: 

 

Some knowledge of: construction and maintenance of highway system, sanitary and storm 

sewer collection systems, buildings, and parks; construction materials AND construction 

equipment use, operation, and maintenance.   

 

ABILITIES: 

 

Ability to work with supervision.  Ability to acquire the necessary knowledge for the 

operation, construction, and maintenance of highway systems, sanitary and storm sewer 

collection systems, buildings, and parks.  Ability to acquire the necessary knowledge of 

construction equipment use, operation, and maintenance.  The ability to maintain records, 

files, and logs.  Ability to relate to fellow employees, engineers, contractors, and government 

representatives, etc., and to deal with the public.  Abilities to (in English) clearly and 

concisely speak, write, read, and understand instructions and to act upon oral and written 

instructions.  Ability to read and understand blueprints and technical operation and 

maintenance manuals. Ability to acquire a basic knowledge of Borough policies and 

interdepartmental relations.  Ability to acquire a basic knowledge of occupational hazards 

and safety precautions in the total work environment. 

 

SPECIAL REQUIREMENTS: 

 

1. Obtain and maintain a valid Pennsylvania Class B Commercial Drivers License with 

“Air-Brake” and other appropriate endorsements or equal so as to be able to legally 

operate all vehicles/equipment owned by the Borough of Bedford, Municipal Authority, 

or Water Authority. 

 

2. Possess a high school diploma or equivalent. 

 

DUTIES: 

 

1. Assist in maintaining the highway system, sanitary and storm sewer collection systems, 

parks, Borough owned buildings, and equipment. 
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2. Assist in maintaining/controlling the inventory of highway, sanitary and storm sewer 

collection systems, parks, and building related supplies, tools, and equipment. 

 

3. Assist in the investigation of reports of sanitary and storm sewer collection systems and 

water distribution system malfunctions, etc. 

 

4. Assist in the determination of the probable location and cause of sanitary and storm sewer 

collection systems malfunctions, etc.  Assist in controlling sanitary and storm sewer 

overflows/back-ups and taking the necessary steps to prevent/limit damage and/or injury 

to the public.  Call for additional assistance as the situation may require. 

 

5. Assist in the repair of sanitary and storm sewer collection systems and water distribution 

system malfunctions, leaks or breaks, as may be required. 

 

6. Assist in the investigation of suspicious discharges into and/or from the sanitary and 

storm sewer collection systems. 

 

7. Suggest corrective action to control/eliminate undesirable discharges into and/or from the 

sanitary and storm sewer collection systems. 

 

8. When necessary, investigate customer complaints of sanitary sewer back-ups or odors.  

Inspect plumbing connections, etc. and advise the customer of the likely source(s) of the 

problem. 

 

9. Suggest methods for improving operational efficiency, maintenance, and repair of 

facilities controlled by the Public Works Department. 

 

10. Perform Public Works Department related work and, at times, unrelated work as required. 

 

PHYSICAL CAPABILITIES / DESCRIPTION OF JOB: 

 

 Overview: 

 

1. Physical demands - light to heavy work including but not limited to climbing, balancing, 

stooping, kneeling, crouching, reaching, handling, fingering, walking, lifting, carrying, 

talking, hearing, visual acuity, depth perception, and color vision.  Sufficient strength and 

freedom from disabilities to work in adverse conditions. 

 

2. Work conditions - both inside and out.  Exposed to weather, fumes, odors, and dust.  May 

be exposed to toxic conditions.  Risk of bodily injury. 

 

3. Work schedule - normally Monday though Friday, periodic pre-scheduled weekend work, 

subject to twenty-four (24) hour emergency call out. 
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Specifics: 

 

Weight: 

Lift from Floor to Waist:  + 100 pounds       times per shift: 0-3 

Lift from Floor to Shoulder + 100 pounds       times per shift: 0-1 

Lift from Waist to Shoulder + 100 pounds       times per shift: 0-2 

Lift and Carry     + 100 pounds       times per shift: 0-6 

Lift and Carry and Climb  + 100 pounds       times per shift: 0-1 

 

Climb: 

Climb Ladder     yes / no        times per shift: 1 

Climb Stairs     yes / no        times per shift: 2 

Climb Scaffold    yes / no        times per shift: 0 

 

Crawl/Kneel: 

Crawl on Knees    yes / no        times per shift: 0-2 

Kneel for Length of Time  yes / no        hours per shift: 0-1 

 

Reach: 

Overhead      yes / no        times per shift: 0-4 

Arms Extended    yes / no        times per shift: 0-100 

Twist to Left or Right   yes / no        times per shift: 0-100 

Below Waist     yes / no        times per shift: 0-100 

 

Use of Hands: 

Use of Manual Hand Tools yes / no        times per shift: 0-20 

Use of Power Hand Tools  yes / no        times per shift: 0-20 

Use of Computer/Typing  yes / no        times per shift: 0 

 

Environment: 

Temperature     -20º F to 100ºF      hours per shift: + 8 

Noise       Requiring Hearing Protection   yes / no 

Chemicals      Requiring Protective Equipment   yes / no 

 

Driving: 

Daylight Driving    yes / no        hours per shift: 0-8 

Night Driving     yes / no        hours per shift: 0-8 

 

Dress Code: 

Special Requirement of yes / no        Hard Hat, Safety 

            Vest, Goggles, 

Hearing Protection, 

Rain Gear, and 

Rubber Boots 

provided by 
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Employer.  Clothing, 

Outerwear, Footwear, 

Gloves, Etc. deducted 

from Employee’s 

Clothing Allowance. 

 

These physical capabilities are set forth as the minimum-typical requirements of this 

position, however, employees may be required to perform at a greater level. 

 

LIMITATIONS AND DISCLAIMER: 

 

All job requirements are subject to possible modification to reasonably accommodate 

individuals with disabilities.  Some requirements may exclude individuals who pose a direct 

threat or significant risk to the health and safety of themselves or other employees. 

 

This job description in no way states or implies that these are the only duties to be performed 

by the employee occupying this position.  Employees will be required to follow any other 

job-related instructions and to perform other job-related duties requested by their supervisor 

in compliance with Federal and State Laws. 

 

Requirements are representative of minimum levels of knowledge, skills and/or abilities.  To 

perform this job successfully, the employee must possess the abilities or aptitudes to perform 

each duty proficiently. 

 


